Focus Learning Academy of Central Columbus

221 Access to Equal Educational Opportunity

It is the policy of the School to provide an equal opportunity for all children to achieve their
maximum potential through the curriculum offered regardless of race, color, creed, disability,
religion, sex, ancestry, national origin, social or economic background, or other legally protected
category.

The Board appoints the Superintendent to be the Compliance Officer whose responsibility it will
be to coordinate the School's efforts to comply with and fulfill its responsibilities under Federal
and State regulations. The Superintendent shall also ensure that any complaints are dealt with
promptly in accordance with law, and that proper notice of nondiscrimination rights under
applicable laws is provided to students, their parents, staff members, and the general public.
Any complaints shall be addressed in accordance with the provisions, respectively, of:

Section 222.1 — Title IX Grievance Procedure; and/or

Section 223.1 — Title I Complaint Procedure; and/or
Section 228 — Section 504 of the Rehabilitation Act of 1973, Grievance Procedure.

See also Policy 206 General Notice of Non-Discrimination
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222 Title IX Coordinator

The School intends to comply with Title IX of the Education Amendments Act of 1972, which
states, in part: “No persons in the United States shall on the basis of sex be excluded from
participation in, be denied the benefits of, or be subjected to discrimination under any education
program or activity receiving financial assistance....”

The Superintendent shall be the Compliance Officer/Title IX Coordinator and is responsible for
investigating any complaint alleging noncompliance with Title IX.

A specific procedure for grievances related to Title IX issues is set forth as the “Title IX
Grievance Procedure.”

34 CFR 106.8

See also Policy 206 General Notice of Non-Discrimination
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222.1 Title IX Grievance Procedure

The Title IX Grievance Procedure listed below is meant to provide for prompt and equitable
resolution of student and employee complaints. All attempts should be made to resolve grievances
at the lowest level possible.

Level I — Informal Procedure

If a student or employee believes there is a basis for a grievance related to Title IX, he or she may
present the grievance to the Title IX Coordinator within fifteen (15) calendar days of the conduct
alleged to be in violation of Title IX. The Title IX Coordinator shall investigate the alleged
grievance. The Title IX Coordinator and the student or employee shall meet in an effort to resolve
the matter informally. The Title IX Coordinator shall make a decision on the grievance and shall
give that decision orally to the student or employee.

Level II — Formal Procedure (Executive Committee of the Board)

If the student or employee believes that there still is a basis for a grievance, he or she may make a
written statement of the grievance to the Board. This written statement must be filed within
ten (10) working days of the date of the Title IX Coordinator’s decision and shall state the date
and nature of the alleged grievance and the relief sought. If the grievant is a student, the Title IX
Coordinator shall assist in preparing the written statement and assure it is timely filed.

The Board or its designee (1-3 members of the Board) shall make a decision on the grievance and
shall give that decision in writing to the Title IX Coordinator and the Student or employee.

Level III — Office for Civil Rights

If the student or employee is not satisfied with the Executive Committee’s decision, he or she may
appeal it to the Office for Civil Rights.

A student or employee who believes there is a basis for a grievance related to Title [X may file a
written complaint with the Office for Civil Rights, U.S. Department of Education, 600 Superior
Avenue East, Suite 750, Cleveland, Ohio 44114-2611. Any such written complaint must be filed
within one hundred eighty (180) days from the date of the alleged discrimination.
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